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Notifications containing Rules and Orders issued by all Ministries
and Divisions of the Government of Pakistan and their Attached and
Subordinate Offices and the Supreme Court of Pakistan

GOVERNMENT OF PAKISTAN

MINISTRY OF PORTS AND SHIPPING

[Karachi Port Trust]

NOTIFICATION

Islamabad, the 11lh January, 2011
0. 40(KE?)/2011
In exercise of the powers conferred by Section 22 of KPT Act, 1886, the

d of Trustees with the prior sanction of the Federal Government has been
ed to make the following Regulations narflely:- if

CHAPTER |
Terms & Condition of Service of KPT Officers
RT TITLE, COMMENCEMENT AND APPLICATION
SHORT TITLE AND COMMENCEMENT:
These regulations shall be called the Karachi Port Trust Officers

Recruitment/ Appointments,- Seniority and Promotion Regulations -
§011.

These regulations shall come into force with immediate effect:
1 (87)
Price : Rs. 30.50
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,d.  "Board's Selection Committee" means a committee constituted by

the Board.under Subjection -3 of Sectioh-17 of KPT Act 1886 to
% T consider / recommer~AMAr&Mafor  appointment / recruitment / o 7S

promotion in KPT in Basic Pay/jcaTe-19 and above.
/< - *'acc
e. "BPS" means pay scales of KPT as defined at 2 (c) above. £ mor
f. "Contract Appointment” means an appointment made on special / V, r «Kp
. general terms and=conditions for a specific period. of K
/ &

g. Consultant: Consultant means an appointment made for a specific job

S w
Pay
for a specific period on a market based salary package with the 'f
approval of the Board. 07
h.  "Chairman/Chairperson” mOdns Chairman/Chairperson of the Board.” .
i. "Cadre" means the strength of a service or part of a service sanctioned
as a separate unit.
@
J- "Competent Authority” tiieans the authority as defined in KPT Act-
1886. L
"Perm
k. "Department" means one of.the branches of KPT Management consti- include
tuted as distinct Unit for the purpose of conducting the business of
V'X KPT:
A [ I -e o - vh "Presc
“Piv'sipn™'rne$ns a group, of ope or more departments for conducting :
/"o ? thd bysirtess of KPT. B
i?7 V"
m. "Group" means combination of Departments / Cells /Sections for the W-  Probati
purpose of maintaining combined seniority of officers holding posts ‘ip  which a
identical pay scales/cadre.’- J before i
" Act.
n. "Government" means thej Ministry of Ports and Shipping Gowt, jof
Pakistan.
*e  "Salary"
o. "Initial appointment" means a direct appointment in accordance Vaith and alio,
the prescribed method of recruitment made otherwise than by prorpo: and othe
lion or transfer; :
- Regular,
o p. "KPT Officer" means a person who is a member of KPT..$ervice deal- y o tr?e ten
ing with the affairs of-the Port of Karachi holding posts in BPS-16 and basis
above and declared as officer by the Board but does not include: .. A '
> () Aperson who is on deputation to KPT; * tempera
(i) ~A person who is a "worker” or "workman" as defined in,the aa- "Internal f
) Factories Act, 1934 (XXVi. of 1934), or the Workman's ,he Chain
Compensation Act, 1923 (VIII of 1923). consider /

Hon of Bp>
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These regulations shall be applicable to all Officers ol KPT.

‘The KPT Board with the®approval of the Federal Government havie
framed these regulations under Section 22 of KPT Act 1886 and may
modify, cancel, substitute ;or amend all or any of these regulations with

the approval of Federal Govt, as may be considered necessary in the
interest of KPT.

Employees / Officers of the KPT are not Civil Servant in terms of Civil
Servants Act 1973. The Basic Pay Scales of KPT mentioned under

Section 23 of KPT Act are for the purpose of equivalence with Pay
Scales under the Federal Government.

The provisions of Section 79 (B) of the KPT Act shall only apply in
case the KPT Service Rules are silent.

REGULATIONS NOT TO AFFECT DECISIONS ALREADY TAKEN:

Nothing in these regulations shall affect or authorize the re-opening of aly
decision as to conditions of service oLan Officer made before the commencement

of these regulations on the ground Ujiat such a decision is not consistent with tfe

provision of these regulations. »

PRELIMINARY
Lj

In these regulations, unless there is anything repugnant in the subjecttar
context:

Act means the Karachi Port Trust Act 1886 as amended from lime to
time.

"Appointing Authority" in relation to.a post means the authority to make
appointment in that BPS i-.e.-

Authority

Chairman/ Chairperson.
Bo? J.

Board of Trustees subject to approval
of the Federal Government.

Board" means the Board of Trustees of the Port of Karachi, as
constituted under Section 4 of KPT Act-1886.
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g. , “Stipend" /neans:an appointment made by the Chairman/Board in
?* accordance with rules for a period not exceeding 6 months on a fixed

monthly stipend only.

"KPTS" means Karachi Port Trust Pay Seale as defined in Section 21
of KPT Act.

"Pay" means the amount drawn monthly by an officer as:

(i) The pay other than special pay granted in view of his personal
gualifications which has been sanctioned for a post held by him

substantially or on officiating capacity or to. which he is entitled by
reason of his position in a cadre and;

(i)  Any other emoluments which may be especially classed as "Pay"
; by the Board.

"Permanent post" means a post sanctioned without limit of time; as
included in KPT schedule of staff. ' $

"Prescribed" means prescribed by these regulations.

"Post" means billet or assignment created and sanctioned by the
Board under Section 21 of KPT Act.

Probation means initial period of employment or on promotion during
which an officer proves his capability of performing the assigned job

before confirmation by authorities as. mentioned in Section 23 of KPT
* Act. *

"Salary" means the amount drawn monthly by a KPT Officer as pay

and allowances and includes technical pay,.special pay, personal pay

and other emoluments declared by the Board as pay and allowances.
' f ' .

Regular Appointments: These appointments'shall be made according

to the terms and conditions against the sanctioned posts on permanent

basis. * ‘

"Temporary po$t" means a post other than a permanent post.

"Internal Selection Committee"” means the Committee constituted by
the Chairman comprising -6Uch . officers as deemed necessary to

consider / recommend persons for appointment/ recruitment/promo-
tion of BPS-16 to BPS-18.
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TERMS AND CONDITIONS OF SERVICE OF KPT OFFICERS.

5 TERMS AND CONDITIONS n;,

The terms and conditions for service of KPT officers shall be as prpvided in
Ihese regulations and KPT Act. f *

a. Tenure of office - Every officer shall hold office ti|i he attains the age
of superannuation.

b. Appointments Appointments shall be made in the manner as
prescribed in the KPT Act and in these regulations.

Probation(i) An initiar appointment to a post referred to not being an
eadhoc appointment, shall be made on probation as may be prescribed
by the competent authority. "/

(i) Any appointment of alh (;fficer by ::)ro’motioH.’.(’)'r“by’%ansfer to a
t  cadre or post shall be made oh probation for a-pOriocl as pfe-
« scribed in Sub Section IV herein after. VAR
. o . u.. :

'(iii) Where, in respect of any cadre or post, the satisfactory-comple-
tion of probation includes the passing of a prescribed examina-
lion, lest or course or successful completion of any‘training, :
person appointed on probation to such cadre or post who, before
the expiry of the original or, extended period of probalion, has
failed to pass such examination / test or to successfully complete
the course or training shall except as provided otherwise:

(@) If he was appointed to such cadre or post by initial recruit-
ment be terminated; or

(b) If he was appointed to such cadre or post by promotion or
transfer, be reverted to the cadre or post from which he was
epromoted or transferred and against which he holds a lien.

(c) /Persons appointed by Initial'appointment, promotion or
( transfer shall be on probalion for a period of one year)The
period of probation mdy be curtailed for good and sufficient
reasons, to be recorded, or if considered necessary, it may
be extendedJor a period not exceeding another one year.
" On the successful completion of probation period, the
‘appointing authority, by specific order may confirm the
appointment. If no order is issued on the expiry of the first
(year of probation period, the period of probalionishalJ*be
(deemed to have been extended for a further period of one
(year. ) '
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(@) A person appointed on probation shall, on satislactory completion of

probation be eligible for confirmation, in a cadre or on a post as the
case may be. \Y,

(b) An officer' promoted to a post or cadre on regular basis shall be

eligible for confirmation after rendering satisfactory service for the
period prescribed for confirmation therein.

(c) There shall be no confirmation against any temporary post.

t>
An officer who, during the period of hjs service, was eligible to be
Confirmed against any cadre or post retires from service before being
confirmed shall not, merely by reason of such retirement, be refused
confirmation.in such cadre or post or any,benefits accruing there from.

Vi (d)

(e) Confirmation of an officer in a cadre or post shall take effect from the
date of occurrence of permanent vacancy in that cadre or post or from

the date of continuous officiating in such, cadre or post, whichever is
later.

7. SENIORITY : For proper administration of a, service, cadre or post the

appointing authority shall cause a seniority list of the'officers for the time being of
such service,.cadre or post to be prepared, but nothing herein contained shall be
construed to confer any vested right to a particular seniority in such service, cadre

or post as the case may be. The seniority shall be.determined in the following
manner:- i'y

a. Seniority on.initial appointment. o/
b.  Seniority on promotion.

c. Seniority on appointment by transfer. .

(8. Seniority on initial appointment

(i) . The seniority shall be determined as per provisions of Civil
Servants (Seniority) Rule's, 1993.

(i) . If two or more persons are appointed in open advertise-
ment their inter-se”seniority shall be determined on the

basis of date Of joining. If the date of joining is same :then
older in‘age will be senior. V..

(iii) . If only one candidate is appointed in open advertisement by
the selection process; he shall count his seniority from:-

ST i

15
I; e
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(@). The date of orders passed by the appointing

authority, if he was already holding the same post on
adhoc basis; or

. (b). The date of his joining the post after being recom-
meridedby the < Appointing Authority, if he was not
already holding the same post,

b. Seniority on promotion

Seniority in a service cadre, or post to which a KPT Officer is

promoted shall take effect from the dale of regular promotion to
that service cadre or post:

Provided that:-

(i) KPT Officers selected for promotion to higher posts on an

earlier date shall be senior to those selected for such (
promotion on a later dale; -

(i) KPT Officers selected for promotion to higher posts in one 9
batch shall, on their promotion to the higher post, retain :
their inler-se-senio.rity as in the lowercpost.

requin
Seniority on appointment by transfer: - Seniority in a service,

cadre or post to which a KPT oflicer is appointed by transfer shall
take effect from the date of regular appoin

.cadre or post, Provided that:-

f
outsid'
not be

iy . not b€
(i) Persons “belonging to .the“same service, cadre or post outsidi

selectedTor appointment by tragsfer. to a service cadre or
post in ope balth shall, on, their appointment, take inter-se- 10. 1
seniorily in the order of theif* date 6f fecjuiar appointment in

their previous service, cadre or post; and

tment to ihe service,

(i) Persons belonging to the ~different service, cadre or post
selected for appointment byfransfer in one batch, shall take,
their, inter-se-seniority in: the order of the date of their
regular appointment to the post which they were holding
before such appointment and, where such ;date is lhe
same, the person older in age shall rank senior.

Seniority of officers on induction in Kt*T posts - Officers

who are inducted in KRT service, cadre or post shall take
seniority in that service, cadre; or post from the dale of such
induction in KPT, Provided that; T

"() The officers inducted in one batch shall on induction, retain
their inter-se- seniority.
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(i) Subject to the provisions of sub*sectiorf (1), the seniority of
KPT officers shall be'reckoned in relation to other officers

belonging to the same [service or cadre] serving in the
respective group or Department or Division.

(iii) . Seniority in a post, service or cadre to which an officer is
promoted shall take effect from the date of regular appoint-
ment against that post. Provided that officers who are
selected for promotion to a higher post in‘'one batch shall,
on their promotion to the higher post retain their inter-se-
sleniorit)g\ assigned to the lower post. *

PROMOTION:

(@) Promotions of KPT Officers shall be made in accordance with Chapter-
V of these regulations.

(b) Promotion against the posts of General Managers shall be made from

the eligible candidates having qualifications and experience as laid
e down in Chapter VI. ?v

1'§., POSTING AND TRANSFER:

The Chairman/ Chairperson may transfer any officer within KPT as per
requirement subject to provision of Section 24 of KPT Act.

* Provided further that, where a KPT Officer is; required to serve in a post
outside his service or cadre, his terms and conditions of service as to his pay shall
not be less favourable than those to which he would.have been entitled if he had

not been so required to serve. However, the consent of the officer to serve
outside his service or cadre be obtained. ?.

10. TERMINATION OF SERVICE:

(@) The service of a KPT Officer may be terminated without notice:

() . During the initial or extended period of his probation, Provided
that, where such KPT Officer is/appointed by promotion on
probation or, as the case may be, istransferred from one service
cadre or post to another service cadre or post, his service shall

_not 'be so terminated so Jong as he holds a lien against the
former post in such service, cadre or post but he shall be reverted
to his former service, cadre or post, as the;ease may be;

(i) On the expiry of the initial or extended period of the temporary
employment;.

1. or

(i) If the appointment is made on Adhoc basis terminable on the
appointment of a person on regular basis.

™m prue. -
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(b) Wherb, on the abolition of a In the number of posts

in a cadre or service, the s&M&SSoraTFofficer iS required to be
terminated, the person whose services are terminated shall ordinarily
; be the one who is the most junior in such cadre or service.

(c) Notwithstanding the provisions of sub-section (i); but subject to the

provisions of sub-section (ii), the service of a KPT officer in temporary

employment shall be liable to termination on fourteen days' notice or
pay in lieu thereof.

11. ABSORPTION OF KPT OFFICERS RENDERED SURPLUS:

Notwithstanding anything contained in. this®Act, the rules,! agreement,
contract or the terms and conditions of service, a KPT officer who is rendered
surplus as a result of re-organization or abolition of a Division, department, office
or abolition of a post in pursuance of any Government decision if adopted by KPT,
may be appointed to a post carrying basic pay scale equal to the post held by him

before such appointment, if he possesses the qualifications and fulfils other
conditions applicable to that post: * v

Provided that where no equivalent post is available he may be offered
a lower post in such manner, and subject to .such conditions, as may be pres-
cribed and where such officer is appointed to a lower post the pay being drawn

by him in the higher post immediately preceding his appointment te a lower post
shall remain protected. v

12. DISMISSAL OR REMOVAL FROM SERVICE OR REVERSION TO A
LOWER POST: /e

(a) A KPT Officer promoted to a higher post on temporary or Officiating
basis shall be liable to reversion to his lower post as and when
required by the competent authority.

i,
(b) No officer shall be dismissed or removed from service or:reduced in
rank by an authority subordinate to that by which he was Appointed.

() No such officer as aforesaid shall, be dismissed ;or removed from
service, or reduced in rank, until he has- been given treasonable

opportunity of showing cause against the action proposed to be taken
against him: R | ‘

Provided that tfc"9ub-section shall not apply;- iV,

(i) where a KPT officer is dismissed or removedVfro”seryice -O-

-M.j'--- reduced in rank on the grduhd Of conduct which has led to his
Y conviction by a Court of Law on a criminal Charge;
J - LI Or , N e X, o oo
- / ’* LI -i I| I ! vV- . 1
(i)  That no such opportunity shall be given where the, authority

under the rules is satisfied that
Pakistan or any part thereof, it is not expedient thi'givevsuch .an
opportunity. . 'ft

Jj k- SLE O ei 11D T e




‘m

9N |?

yr THE GAZETTE OF PAKISTAN, EXTRA, MARCH 28, 2011 [Part |l

| f RESIGNATION:

@)

(b)

(©

(d)

14. LIEN

A confirmed Officer shall not resign from his post without 90 days

previous notice in writing, failing which he shall be liable to pay the
KPT;a sum equal to his pay for 3 months.;

An Officer on probation may resign from his post by giving 30 days

previous notice in writing or oh payment a sum equal to his pay lor 30
days.

The amount of pay for the unekpired period of notice and any other

amounts payable by the OfficeHto KPT shall be recovered from any
dues outstanding to his credit.

The Competent authority may at its discretion waive the expired

period of notice arid, forego any payment inMieu thereof and accept the
resignation of the employee. M.

Subject lo such instructions as may be prescribed the Chairman/
Chairperson may provide the services, of any Officer to an outside agency and
allow a lien on his post for a period not exceeding 3 years provided that:

@)
(b)

©

No financial liability is placed on KPT. e

The Officer will not be promoted in absentia nor will be immediately on

return to duty after expiry of lien claim for his promotion on the ground
that his juniors had been promoted ; and 3

The period of absence during lien will not count towards gratuity or

contributory provident fund/Pension or leave on grant ol increment or
up gradation.

, The aforesaid 3 years period may at.the sole discretion of the Chairman,

be extended to the employee for another year in exceptional circumstances.

15. RECORD OF SERVICE:

u

(@) A record of service of each Officer shall be maintained in a service

(b)

(©

book.

An Officer shall not have access to his confidential reports.! He shall
however, be informed of adverse remarks relating to remedial defects,

if any, in order to give him an opportunity to improve his position or to
correct himself.

A KPT officer shall be liable td prescribed disciplinary action and
penalties ih\accordance with the prescribed rules arid procedure.

» i
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16. NOMINATION:

Every Officer shall nominate a person or persons to whom any dues admis-
sible under these regulations shall be payable in the event of his death.

17. ADOPTION OF GOVT. RULES:

=1
Any government rule can be adopted with the approval of the board.

18 APPOINTMENTS ON CONTRACT:

Officers on contract basis shall be appointed by the competent authorities
as mentioned in Section 23'of KPT Act.

19. APPOINTMENTS ON STIPEND:

The Employment of alLcadres of Officers on stipend and fixation of their
emoluments will be done by the Chairman in accordance with rules.

20. APPOINTMENTS OF CONSULTANT: Consultants shall be<appointed for
the specificjob and specified period with the approval of the Board. They may be
given market based salary package. Bar of Superannuation would not apply.

21. APPOINTMENT/ RE-EMPLOYMENT AFTER 60 YEARS!
b . o " t .
A retired KPT officer shall not be re-employed, Unless sUch re-employment

.is necessary in KPT interest and is made.with the prior approval of the
competent authority. -

~ CHAPTER -1l
RECRUITMENT/APPOINTMENT ‘

22. Appointments to posts meant for initial appointment in BPS-17 shall be

made from candidates fulfilling the qualifications / experience as prescribed in
Chapter-VI of these rules.

23. a.  The ratio of promotion and initial appointment should bejiOj*end 40%.
'“"{v respectively in all Cadres/ Pay Scales;
Y 5 s
b.% No initial appointment or deputation Shall be.made to:posts in BPS 16
A4 < and BPS 18 to BPS 21 except in caiies wljere:the: Internal Selection

Committee / Board Selection Committee could not find a suitable
candidate to be recommended for promotion:

24. All posts meant for initial recruitment shall be advertised in the leading
National News papers as per requirements which haVe been specified in

Yj
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' Upper age limit for candidates for initial appointment to various BPS shall be
as follows:-

BPS AGE '
16 to 17 30 years
18 to 19 40 years
20 45 years
21 55 years
26. The Government rules regarding age relaxation shall be applicable.
27.

Appointments on all posts will be made as far as possible strictly on the

basis of requirements as laid down in Ghapter-VI and the eligibility of candidates
will be evaluated as under:

Requirement Weightage
Written Test 60 %
Interview 40 %

* Note: The Internal Selection Committee / Board Selection Committee may

combine the weight age of written test and interview for the evaluation of a
candidate who is not required to under go a written test.

N

28. Fora candidate to be eligible for appointment in KPT, the mihimum quali-
fying marks shall be 50%.

29. A candidate for appointment must be in good mental and bodilyhhealth and
free from any physical defect likely-to interfere ;with discharge of his duties. A
candidate, who after such medical examination, as prescribed by the
Management fails to fulfill the requirements, shall iiot be appointed.

il
30. KPT officers, servants, who possessrequisite qualifications and experience

may also apply for recruitment through initial' appointment for higher post.
Following conditions shall apply:

a. If the post is on contract for fixed period, .the officer has to ask for
voluntarily retirement before assuminglhew post. He will be eligible for
pensionery / gratuity benefits as applicable. However basic pay will be
adjusted. ‘

b.

If the post is permanent, the service Tendered in KPT will be consi-
dered for pensionery benefits but not for counting seniority.

31. The Board/ Chairman as applicable may give advance increments/ sancliot
allowances at the time of initial appointments subject to provision of KPT Act.



PART 1 * THE GAZETTE OF PAKISTAN, EXTRA, MARCH 28, 2011
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SENIORITY & GROUPS

9R

32. Following would be the groups for Appointment, Seniority and Promotion of
officers:

a Mechanical Engineering Group
All Mechanical Engineers

b Mariners Group:

e (i) Marine Engineers . (Engine Room Officers) including MPCD

Department. /N . Sv!
y (i)  Master Mariners (Deck officers specialization in dredging)
(iii) Master Mariner (Deck officers specialization in Pilot Boats and
. ‘ Tugs) V*e

Electrical Engineering Group
All Electrical Engineers

Civil Engineering Group
All Civil Engineers

Traffic Officers Group
All Traffic Officers

f . ..Port Security Group ;¥
PSF Officers and Port Intelligence Officers
tfi
g Port Safety and Civil Defence Group
Port Safety and Civil Defence Officers

h Medical Group
0] Specialist Cadre
(i) General Medical Cadre

(i)  Ex Cadre

; Finance Group
Finance, Accounts and Audit Officers.

j Administration Group. .,
Secretarial, HR, O&M, IR&W, T&E and Estatg (non Engineers).

k  Publicity and Public Relation Group
I Legal Group

m  Sports Group . , I

o o'dr 3y
e #
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n IT Group '’

o] Hydrographic Group
p Slores and Purchase Group %

Note: Both Electrical and Mechanical Engineers will be eligible for the post

ofCM&EE.

chapter -V

PROMOTION

33(a). All posts equivalent to BPS-16 will*Ira filled from the KPT
, employees.in KPT PS 817. Only those empjpyees of KPT PS 7 will
be eligible who do hot have PS 8 for promotion. If no suitable
departmental candidate is found then the posts will be either
advertised or filled up through deputation.
33 (b) 60% posts of officers in BPS-17 & above pay scales shall be filled
in by Selection from departmental candidates on the basis of
seniority-cum-suitability (Selection) within the Group / Specialized
Department subject to fulfilling the condition of minimum length
of service prescribed for promotion to next higher Grade and
qualifying the prescribed conditions. Employees in KPT PS 8/7
having alleast 5 years service and no channel of promotion to

BPS-16 in their respective departments shall be eligible for
BPS- 17 posts.

33 (c) 40% posts in BPS-17 & above pay scales shall be filled in by direct

recruitment.

33(d) , Merit shall be the criteria observed for all initial/ direct recruit-

ments. j £

33 (e) 25% posts shall be reserved for-promotion of Sub Engineers grade
| to BPS-17 in relevant disciplines.

Minimum length of service to be eligible for promotion to above mentioned
posts shall be as under:-

For promotion to post equivalent to BPS Requisite length of service

a. BPS-16 2 Years in KPT Scale-8 or 5 years

in KPT PS-7 *
3 Years in 16. ?
5 Years in 17.

b. BPS-17
c. BPS-18

Note: Only those employees in KPT PS-7 will be considered for promotions
who do not have further promotion posts in KPT PS-8



THE GAZETTE OF PAKISTAN; EXTRaP MARCH 28, 2011

d. BPS-19, where initial appointment took place in post equivalent to:
1. BPS-17 12 years in 17 and above.
2)- BPS-18 7 years ihMS.

e.

BPS-20, where initial appointment took place in post equivalent to:

1). BPS-17 17 years in .17 and above.
2). BPS-18 12 Years in 18 and above.
3). BPS-19 5 Years in 19.

0- BPS-21, where initial appointment look place impost equivalent K

1). BPS-17 22 Years in 17 and above.
2). BPS-18 17 years in 18 and above.
3). BPS-19 10 years in 19 and above.
4). BPS-20

5 years in 20.- -

35. ..-Successful completion of probationary period shall be necessary for an
;  Officer for confirmation,. \

36. ' Promotion proposals/ summaries put up to Internal/ Board Selection

Committee shall be complete and contain the following information about
the eligible'candidales:

Name, father's name, date of birth, place of domicile;; date of joining KPT,
dale of promotion to each post since joining KPT,-dale of confirmation,
academic qualifications, professional qualifications, dates of acquiring said
qualifications, posts held during KPT service with dates, relevant experience
prior to joining KPT, laid down service experience fohthe post to be filled,
outstanding achievements, Training acquired during service, any dis-
ciplinary proceedings / criminal Gases pending againsMhe candidate.;

37. Suitability of an officer for promotion to next higher Grade shall be
.evaluated as _under.- >- J°

Y
Wi .
The Internal Selection Committee/: Board's Selection” Committee, as the
. case may be, shall evaluate the suitability for promotion of candidates on the
basis of seniority, annual confidential-reports, departmental proposal / rec-
ommendation and performance at interview under the following Quantifying

Formula. T

I Weightage
Seniority ¢ 40%
Annual Confidential Reports: (lasti05 years) 35%

Performance in Interview:' V-  30%’
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iRADING OF ACRs

m
f The marks for AGRs will be computed separately for each level of posts and

1 an aggregate score shall be worked out.

|1; The following shall be the procedure for calculating the final score.

1ST STEP
p | For each level of posts ACRs shall be graded as under:-
KI1?
Grading Marks
Outstanding (A-1) i 10 Y
V. Good (A) 8
Good (B) 7
Average © '5
Below average (D) v
2ND STEP
Based on the above* the average marks during the current BPS/Grade of
the Officer shall be Calculated.
 3RD STEP
. The following deductions shall be made from final score on account of major
ﬂ_’ or minor penalty and adverse remarks.
J, For each major penalty imposed under 10 Marks
| Government servants (Efficiency and
|R' Discipline Rules) 1973 / Removal from
I Service (Special Powers) Ordinance 2000!
for each minor penalty Imposed under 5 Marks
Government Servants (Efficiency- and
Discipline Rules) 1973 / Removal., from
I Service (Special Powers) Ordinance 2000.
l For every adverse remark (duly conveyed to 2 Marks per ACR con-

the concerned Officer) taining adverse remarks

Internal SelectionjCommittee / Board's Selection Committee shall record the
aforesaid grading.
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38.

39.

40.

41.

42,

43.

44,

45.

Minimum qualifying marks to be eligjjplg |O£ proj*tiofi shall be,60%.

In case a suitable candidate for promotion against a vacant post is not
available for the reasons to be recorded, the post shall be filled in through

direct recruitment in accordance with the criteria as laid down in Chapter-VI
or on deputation. oW

Promotions to posts in BPSL16 to 18 Shall be made by the Chairman.
Promotions tb posts in BPS-19 shall be made by the Board. Promotions to

BPS-20 and above shall be made by..the Board, subject to the approval of
the Federal Government.

Up to 25% of the total posts held by diploma holders in Civil Engineering
Department, Estate Department, Mech. & Elect* Department and P&D

> Division shall be placed in BPS-16 and designated as Sub‘Engineer Grade

1 (BPS-16). These posts shall be filled in subject to passing of written
departmental examination.

Non-graduate employees other than diploma holders shall not be eligible for
promotion to officer rank.’ v\ .
' 'V

Diploma Holders shall get promotion up to BPS-17 only.

The officers on deputation in KPT may be absorbed on permanent basis
in KPT after successful completion 6f 01 year service. Their basic pay

shall be protected, but their seniority Will be reckoned from .the date of
absorption. \

The placement / promotion of the officers to the post(s) of General
Managers (BPS-20/21) shall be made by selection from amongst the Heads
of Departments (BPS-19/20) on the basis \of seniority-Cum-suitability

v-(Selection) having the required qualifications arid lengin Of service as
under: - * *xle 4! .

<

-
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* ~ADesignation and

Ja " BPS of the Post

General Manager
(Engineering)
BPS-20/21

General Manager
Operations)
BPS-20/21

5. General Manager

Administration)
BPS-20/21

General Manager
(CWIE) *
BPS-20/21

».

Qualification and experience

MS. or equivalent with a minimum of 20
|years experience in mechanical / electrical
engineering works & planned maintenance
systems. Preference will be given to .candi-

dates having higher / port related experi-
"ence and qualification!

MBA or M;S. in Transportation Engineering
from a recognized University or 1st Class
Master Mariner (F.G) duly endorsed under
STCW Convention ;1995 & Corporate
Member of the”Chartered Institute of
Logistics and : Transport (London)
Candidates with foreign qualifications wil
be given preference. A minimum of 20
years experience in operation, manage
ment & administration of transportation
industry with reputable organizations of
which at least 10 years with a major Port
Authority in a responsible position.
Preference will be given to higher / port
related qualification! -

M.B.A./ M.P.Aor M.A., LL.B. and Corporate
Member of recognized Institution of indus-
trial management. Candidates with post-
graduate qualifications in labor manage-
ment from a recognized University will be
given preference: A minimum of 20 years
experience in general management /
human resources/ industrial relations/
financial management with reputable
organizations. Preference will be given to
candidates having higher / port related
experience and qualification.

MS. or equivalent With a minimum of 20
years experience of Civil Engineering
works. Preference will be given to cpndi-

dates having .higher / port related expe-
rience and qualification. 1

[Part Il

Maximum
age limit

55 years

55 years

55 years

55 years
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S.
No.

v

10.

';ﬁ,ss'ggfatttﬁnpins‘: QualilicAfe ltIM AenCe

Dy. General 1/I.LBAA. / M.P.A/ MA Economics or' Post

Manager Graduate Diploma in Transport from a'rec-

(Operations) Jgnized University or member of the

BPS-20 Chartered Institute of Logistic; | and
Transport (London). At least 15 years
I experience in operation, Marketing man-
agement and administration of Transport
ndustry with reputable organizations,, of

which 10 years Port related experience in.

a responsibly position. Preference, to
experience in Govt. Organizations. W'

Project Manager  Graduate in Civil Engineering or Corporate
(Civil) / (Planning) Member of Institution of Civil Engineers

BPS-20 (London) orequivalent from a .recognized
University with alleast 15 years experience
in planning* designing and construction of

P&D

Civil Engineering Works in a responsible
Division | position. 'Candidates with ;posl-Graduate
gualification in Harbour Engineering and
experience in Ports & Harbour woks will be
given preference.

Project Manager  Graduate in Mechanical Engineering or
(Mech) Corporate Member of Institution o

BPS-20 Mechanical Engineers (London) or equiva-
lent from a recognized University With
alleast 15 years experience in planned

Pau maintenance system of Mechanical woVks

Division ! Workshop, in a responsible position.
Candidates with post-Graduate qualifiCa-
lion and experience in Marine Engineering
works,will be given.preference. 1 Vi
| 2l

Manager Finance Chartered Accountant with 3 ..years post

BPS-20 gualification experience / Cost and

Finance Deplt. Management Accountant with 5 years

post qualification experience / MBA with 7
years experience / M.Com with 10 years
Criteria of post qualification experience, wjl
be‘relaxed in case of individuals will-l

experience of working in Govt: organiza
lion. '

107

Maximum

age limit

55 years

55 years

WV

45 years

45 years

*

-
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ls-1 Designation and
No: BPS of the Post
Finance
Deptt.

11.1 Chief Accounts

Officer
BPS-20

Accounts
Deplt.

Chief Auditor
BPS-20 1

Audit
Deptt..

Chief Mech. &
Elect. Engineer-I
/1

BPS-20

M&EE
Deptt.

.9 .
Qualification and experience

Experience:

Experience of heading* finance depart-
ment of a large organization.Experience
of working with a government organiza-
tion'vyould be preferred.-Criteria of post
gualification experience .will be relaxed in
case of individuals with experience of
working in Government organizations’.

: L ft. k
—Chartered Accountant with 3 years post

gualification experience / Cost and
Management AcpounlanU-5 years post
gualification experience / MBA with, 7
years Experience / M.Com with 10 years.
ExpefierVce;-

Experience of heading Accounts depart-
ment of a large organization. Experience
Of-working with, a government organiza-
tion would be preferred. Criteria of post
gualification experience will be relaxed in
case of individuals with experience of
working in Government organizations.

Chartered Accountant .with 3 years post
qualification experience / Cost and
Management Accountant 5 years -post

qualification experience / MBA with 7'

years Experience / M.Com with 10 years.
Criteria of post qualification experience
WIll be relaxed in case of individuals with
experience * of working in  Govt.
Organization..

Experience:

Experience of heading audit department
of a large Organization. Experience of

working with a govt, organization would
be an advantage

Post Graduate in Mechanical or Electrical
Engineering from recognized university or
valid First Class ' Certificate  of
Competency (Diesel) duly endorsed
under STCW Convention 1995 with 15
years practical experience in mechanical
or electrical or marine engineering works
in a reputable organization out of which 7
years in . management position.
Experience with Port Authority / maritime
organization will be preferred.

[Part I

Maximum
age limit

45 years

45 years

45 years.
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S. Designation and
No.l; BPS of the Posl

14. Deputy
Conservator
t BPS-20

Port Deptt.
i

15. Traffic Manager
; BPS-20

Traffic Deptt.

16.1Chief Medical
;. Officer
BPS-20

I Medical Deptt.

17. Chief Engineer
BPS-201

Engineering
| Deptt.

18. Secretary,
BPS-20 ;

* | Secretary’s
Deptt. *

Qualification and experiegce

Master Mariner (Foreign-Going Ships)
duly endorsed under. STCW Convention
1995 with atleast 02 years command
experience and 05 years experience as a
Pilot and 08 years experience in a Senior
Capacity with an organization of repute in
Maritime field. * I

MBA or Post Graduate Diploma in
Transport from'a recognized University
and Corporate Member of the Chartered
Institute - of? Logistic and' Transport
(London). At least 15 years experience in
operation, management and administra-
tion of Transport Industry with reputable
organizations, of. which TO years with

.major Port* Authority in a responsible
position. - . T

Post Graduate Fellowship such as FCPS,
FRCS, MRQP or from American feoard. A
minimum of 15 years experience including
5 years of Hospital Management or Posl
Graduate Diploma having 17 years expe-

rience including 05 years of"Hospital
Management. .t.

Graduate -in  Civil Engineering -or
Corporate Member of the Institution'of
Civil Engineers:.(Lohdon) or equivalent
from a recognized University witp; at least
15 years experience in planning design-
ing and construction of Civil Engineering
works '.in": a - responsible [position.
Candidates with Post-Graduate qualifica-
tion in Harbour Engineering and experi-
ence in-Ports & Harbour works., will be
given preference.

MBA or LLM with 15 years Secretarial job
| experience.in any reputable organization.

Ti T
5 , T
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Alaximum

1 age limit

45 years

45 years

45 years

45 years

45 years
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*

20.

22.

m
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Designation and. Quialification and experience

BPS of the Post)'

Manager 14BA/MPA/BE with at least 15 years
(Coordination) experience of administration in a reputable
BPS-20 *  Si Drganization: Preference will be given to
Secretary’s K candidates with-Engineering background.
Deptt.

Manager 1 ,Master's Degree in Computer Sciences or
(Ms&C) . - . equivalent with:*
BPS-20 . .. i) 15 years practical experience of pro-
‘gramming / system designing / data
MIS DepU ; sadministration including 8 years
experience of supervising the sys-
terns and programming staff in
Computer Installation.
i) Thorough knowledge of operating
systems, File Organization Methods
e and Programming;
iif) Administrative experience, if any, will
be an added qualification.
Manager Legal LLM with at least 10 years experience in
Affairs Judicial or Legal appointments in Govt. /
BPS-19/20 Serni-Govt; Organization or good practic-
Legal ing gdvocate*. with at least 10 years
Department” experience of High Court. .

Manager (MPCD) B.Sc Engineering in Chemical '/ Civil/;
BPS-19/20 Public Health / Environmental /
Mechanical ;/ Industrial Engineering.

Marin Pollution  Registration with Pakistan Engineering.

Control Council required. OR- -

Department Second Class or Grade 'C M.Sc in
Chemistry / Biology / Chemical Technology
/ Environmental Planning and
j Management/Biochemistry, OR j

Master *of Engineering in .Environmental;
Engineering / First Glass Certificate of,
| Competency (Motor/Diesel) with following

short courses:
i i. 1SO 14001/1S018001

i. Marine Environment

iii. Occupational Health, Safety &

Environment

12 years experience in any of the pre-
scribed educational qualification in Govt. /
SemirGovt. /' Reputable Organization.”

Experience of Environmental related job
preferable.

[Part |l

Maximum

45 years

1

<

45 years

45 years

45 years

—_—— —
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Designation and
BPS of the Post

23.1Project Engineer

24. |

(Civil)
BPS-19

P &D
Division

Project Engineer
(Mech)
BPS-19

P fit D
Division

25.1Chief -

6.

Hydrographer
BPS-19 -

P &D
Division

Dy. Manager
Finance
BPS-19

Finance
Department

GAZETTE OF PAKISTAN, EXTRA, MARCH 2812011

Qualification and experience

Graduate in Civil Engineering or
Corporate Member of Institution' of Civil
Engineers (London) or equivalent from a
recognized University with atleast 10
years experience jin planning, designing
and construction of Civil Engineering
Works ine a responsible position.
Candidates with p,ost-Graduate qualifica-
tion in Harbour Engineering and experi-
ence in Ports-.& Harbour works will be
given preference.- - ;

Graduate in Mechanical Engineering or
equivalent from a; recognized University
with  alleast.10> years experience in
planning or project designing and installa-
tion of. equipment and machinery.
Preference will be given lo Candidate with
post-Graduate qualifications or Corporate
Member of the- Institution of Mechanical
Engineers (London) with experience in
Pdrt & Habour works.

Qualified LONG(H) ‘or' MS in
Hydrography. Minimum 15 years experi-
ence in the field of Hydrography in
GOP/PQA/Pakistan Navy [/ Foreign
Country. Administrative experience, will be
given preference, 2-3 years experience in
Hydrographic data. processing.
Preference will be given to those who
have experience Of Operating POST
PRONAVE, PDS 1000/WINDQW,
HYPAC, CAD softwares.

Chartered Accountant newly qualified with
2 years work experience / Coat and
Management Accountant newly qualified

with- 4 years work experience’ MBA/
M.Com X!

Experience: j

5 .years experience of working in Finance
department Of a large organization for
MBAs.and M.Co,pis. Experience ©*work-

ing with a government organizationvwould
be preferred.

Qualification and Experience criteria will
be relaxed in case of -individual's with

experience of working in Government
Organizations. Y

m

Maximum
age limit
40 years

40 years

| 40 years

| 40 years
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[Part Il
sS. Designation and’ S . Maximum
ualification and experience -

No. BPS of the Post | Q P age limit

27. Dy. Chief’,, Chartered Accountant newly qualified with |. 40 years
Accounts Officer 2 years Work experience / Cost and
BPS-19 Managemeht Accountant newly qualified
) with 4 years work experience. MBA/
Accounts; M.Com .

-Deptt Experience:

Y 5 years experience of working in account

department of &' large organization for
MBAs and M.Coms. Experience of work-
ing with a government organization would
be preferred.

j- Qualification and ‘Experience criteria .will
be Relaxed lin case of individuals with
experience of working in Government

v Organizations.

28. Dy. Chief Auditor Chartered Accountant newly qualified with | 40 years
BPS-19 V: 2 years work experience / Cost and

Management'Accountant newly qualified
Internal Audit with 4 years work experience. MBA/
Department M.Com

Experience:

5 years experience of working in Audit

department *of a -large organization for

MBAs and M.Coms. Experience of work-

ing with a government organization would

be preferred.

Qualification and Experience criteria will

be relaxed ,in case of individuals with

experience of working in Government

Organizations.

29. Deputy Chief | Post Graduate in Mechanical Engineering | 40 years
Mechanical from recognized university or valid First
Engineer' . Class Certificate of Competency (Diesel)
BPS-19 'j't | duly endorsed under STCW Convention

1995 with 10 years practical experience in
M & EE Deptt |

mechanical; engineering works in a repu-
table organization out of which 5 years', iri
management' position. Experience with

Port Authority / maritime organization will

be preferred.- i

30. Deputy Chief Post Graduate in Electrical Engineering! 40 years

Electrical ;. from recognized University with 10 years
Engineer;’ practical experience in electrical engineer-
BPS-19

ing works in a reputable organization out
i of which 5 years in management position.
M & ee Desptt 'Experienceiwith Port Authority / maritime
organization will be'preferred.
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35.
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Designation and
BPS of the Post
Manager
Dredging
BPS-19

Mé& EE Deptt

Dredger
Engineer
BPS-19

Mé& EE Deptt

Dredger Captain
BPS-19

M &EE Deptt

Manager Stores
BPS-19

Store
Department

Harbor Master
BPS-19

Port -
Department

Dock Master
BPS-19

Port
Department

113

- . Maximum
Qualificalio'n and experience L
age limit
Valid First Class Certificate of
Competency (Molor/Diesel) dufy
endorsed under STCW Convention 1995
or Valid Class-l Master Marine (F.G)
Certificate duly endorsed under STCW
Convention 1995 with 10 years experi-

ence of Dredging in a reputable organiza-
tion.

40 years

Valid e<First Class «< Certificate* of | 40 years
Competency (Motor/Diesel) duly
endorsed under STCW Convention 1995
with 10 years experience on board marine
crafts out of which 5 years as Chief
Engineer after acquiring of 1st Class
Certificate of Competency (Diesel) or 10
years with reputable marine workshop out
of which 5 years in management position. }

Valid Class-l Master Marine (F.G)
Certificate duly endorsed under STOW
Convention 1995. Must have attended
IMO approved courses relating to Port /
Harbour operations, Ship Handling
Simulator, etc. with’ 10 years command
experience on board sea-going vessels.

40-years

MBA or.M.Sc in physics and Maths with |. 40.years
atleast 10 years experience in Material
Management and having thorough
knowledge of principles and practices
relating.to procurement, purchase, Stores i
keeping and accounting in a Government

/ Semi-Govt. / large Commercial organiza-
tion of repute.

Master Marine (Foreign-GoinglShips) jf40;years
STCW Convention 1995 with-allpast 02

years command experience and 05 years
experience., as af. Pilot and 03 years i'/-
experience.in a Spnior Capacity with an
organisation of repute in Maritime fi*ld.

Master Mariner (ForeigmGoing Ships). 40‘years
duly endorsed Under STCW Convention '
1995 with alleasP 02 years command

experience arid Ob"yearS experience as a
Pilot. 1 ' .. ’
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I Resignation andv Qualification and experience Maximum
N  BPS of the Post age limit
49. Manager (T&E) M.Ed / MBA / MPA with at least 10 years 40 years
BPS-19 experience in the field of Training &
Training & Education. h
Education
Department
50. Manager (PR) Master's degree in Journalism or MPA with 40 years
BPSr19 10 years experience in Public Relations in
Public a Govt. / Semi-Govt, or any other
Relation institution of repute.
Department |

| 51. Manager (O&M) MBA:/ MPA with at least 10 years experi-

BPS-19 ’V ence; In' O&M work / work >study in 40 years
. Government / Semi-Government or any
H|- 0&M other institution of repute. @&
Department
*Deputy Chief Graduate in- Civil Engineering or 40 years
Engineer Corporate Member of the Institution ol
BPS-19 iOivii Engineers. (London) or dquivalent
) frdm a recognized University with at least
Chief "10 years experience in planning” design-
K Engineer’s ing and construction of Civil Engineering
Department works ina responsible ‘position.
m . Candidates with Post-Graduate qualifica-

tion in'Harbour" Engineering ancp bxperi-
ence in Ports & Harbour works will be

V\p given geference. "o 4

Deputy Chief M.Sc in Civil Engineering from ” recog- 40 years
IEngineer nized University; in the field of structural
(Design) ' Engineering/  Transportation/P. &
BPS-19 Harbour Engineering. A minimum ears

experience in planning & designing of Civil
Chief Engineer’s Engineering works including roads & RCC

Deplt pavements etc. The candidate’ must
possess computer, skill for designing the
structure
IBS."-"-'
|| Estate Manager MBA/MPA with at least 10 years experi- 40 years
’ pPS-19 . ence of dealing:;;lwith estate matters in
Upstate Govt/Semi Govt, or any organization of
[]. Department repute. Candidates with LLB qualification

will be given preference S



Part Il] '

!
i

S. Designation and
No. BPS of the Post
55. Manager (MIS)
BPS-19
MIS
Department

56. JCardiologist
BPS-18/19
Medical
Department

57.1Eye Specialist
BPS-18/19
Medical
Department

58. Dermatologist
BPS-18/19
Medical

Department

59. Anesthetist

BPS-18/19
Medical
Department

60. j Senior Denial
Surgeon
BPS-18/19
Medical

Department

—

61. Gynecologist
BPS-18/19
Medical

Department

THE GAZETTE OF PAKISTAN, EXTRA, MARCH 28, 2011

. [*_
Qualification and experience

Master's Degree in Computer Sciehces
or equivalent with 10 years practical
experience of programming / system
designing / data administration out of
which 5 years experience must be on
System Designing. Thorough knowledge

of operation System, File Organization
Methods and Programming.

!

Post Graduate (Fellowship such as FCPS,
MRCP or Diploma from American Board
having 02 years experience or, Post

Graduate Diploma in relevant field witH 05
years experience.

Post Graduate Fellowship such as FCPS,
MRCP or Diploma from American Board
having 02 years experience or, Rost
Graduate Diploma in relevant field witfr05
years experience.

Post Graduate Fellowship such as FCPS;j
MRCP or Diploma from American Board
having 02 years experience or, f?0s
Graduate Diploma in relevant field with05
years experience.

&
Post Graduate Fellowship such as FCPS,

MRCP or Diploma from American Board
having 02 years experience or, fpst
Graduate Diploma in relevant field with 05
years experience.

A \ii ;
B.D.S with 05 years relevant experiepoe<

*

L\
T 4

FCPS, FRC.OG,’' MRCOG, or, Americah
Board Diploma Post-Graduate Diploma
having 15 years experience.

»

117

Maximum
age limit

40 years

40 years

40 years

40 years

40 years

40 years

40 years

A
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Designation and
BPS of the Post

3athologist
BPS-18/19

Medical
Department

Executive
Engineer
BPS-18

P & D and
CWI/E
Division

Finance Officer
BPS-18

Finance
Department

nancial
ountant
-18

K 0=
Accounts
"partment

Qualification and experience

FCPS or M. Phil in Pathology, or Post
Graduate Diploma in Pathology'With 15
years experience.

Graduate in : Civil Engineering or
Corporate Member of the Institution of
Civil'Engineers' (London) or equivalent
from a recognized University with 'atleast
7 years experience in planning, designing
and construction of Civil Engineering,
Water-front and port works in a responsi-
ble position either in GovernmenL/jSemi-
Government Or with reputable firms Of

Consulting Engineers or Civil Engineering
Contractors.’

Chartered Accountant: CA Finalist / Cost
and Management Accountant Part Ill qual-
ified / MBA or M.Com.

Experience: 3 years experience of work-
ing in finance department of a large
organization.

Experience of working with a government
organization would be preferred.
Qualification and experience criteria will
be relaxed in ecase of individuals "with
experience of.working in Government
Organizations. ' i

Chartered Accountant: CA Finalist / Cost
and Management Accountant: Pa$ |l
qualified / MBA or M.Com.

Experience: 3 years experience of work-
ing in accounts department of a large
organization.

Experience of working with a government
organization would be preferred.
Qualification and experience criteria will
be relaxed in'case of individuals with

experience of working in Government
Organizations. 1

[Part Il

Maximum
age limit

40 years

40 years

40 years

40 years
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S.

NG6.1

" Designation and
BPS ofthe Post

66. Audit Officer

BPS-18

Audit
Department

67. Mechanical

68.

69.

70.

Engineer
BPS-18

M&EE Deptt. 1

Electrical
Engineer .
BPS-18 ;
M&EE and
P&D Division

Second Engineer
BPS-18

Port and M&EE
Deptt.

First Officer
BPS-18

Port and M&EE;,

‘| Deptt.

THE GAZETTE OF PAKISTAN, EXTRA, MARCH 20, 2011

K-
Qualification and experience

Chartered AccdOnt&ht: CA Finalist / Cost |
and Management Accountant:* Part Il
qualified / MBA or M.Com.

Experience: 3 years experience of work-

ing in audit department of a large organi-
zation.

Experience of working with a government
organization would be preferred.
Qualification and experience criteria WIll
be relaxed in case of individuals with
experience of- working in Government
Organizations.- 1¥?

BE. (Mechanical) from recognized
University or valid 1sl Class Certificate of
Competency (Diesel) duly endorsed under
STCW Convention 1995 with 5 yrs prac-
tical experience in mechanical; engineer-
ing works in a reputable organization or 5
years watch keeping and maintenance O
diesel engines experience on board

marine crafts after acquirihg of ist Class
cocC o

B.E. (Electrical) from recognized
University with 5 years practical experi-
ence in electrical engineering Works in a

reputable organization. '%:]

r

Jr
Valid First Class Cetrtificate of
Competency (Motor/Diesel) duly

endorsed under STCW Convention 1995
With 5 years watch keeping and main-
tenance of dfesel engines experience on
board marine crafts after acquiring of 1st
Class' Certificate of. Competency or. 5
years with reputable marine workshop..

Valid Class-lI Certificate of Compete” |

(Nautical) ’jduly endorsed under STCW i

Convention 1999: Must have attendee j
IMO approved rharitime courses with

years experience as Chief 'Officer;or) '

board sea-;going vessels.. ' '

119

Maximum
age limit

40 years

40 years

40 years

.40 years

40 years

*o

of.. |

IFta
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p'Designation and
[[1j|p 3 o f the Post

pflljpy. Manager

| Bra&M) k
BPS-18

|| O&M Deptt.

Ip Dy. Estate .
W- Manager

| BPS-18

. \I;.state Deptt.

g

[87. Dy. Secretary
1 BPS-18
pi  Secretary Deptt.

88. Executive
5 Secretary
BPS-18

Secretary Deptt.

89. Dy. Manager
(MIS) (Software)
BPS-18

MIS Deptt.

IK

90. Dy. Manager
(MIS) (Hardware)
BPS-18

MIS Deptt.

91. Database
Administrator
BPS-i8

MIS Deptt.

» Qualification and experience

MBA / MPA with a| least 07 years expe-
rience in O&M work / work study in
Government / Semi-Government or any
other Institution of repute. \ ¢

’

B.E. (Civil) or MBA/MPA with at least 07
years experience of dealing with estate
matters in Govt/Semi Govt, or any organi-
zation :Xoff repute. Candidates with LLB
qualification will be given preference.
| >
MBA or LLM with 7 years Secretarial job
experience in reputable organization.

Bachelor's degree withJ years exped-

"];ience as Private Secretary ;/ Personal

eAssistant to the Chief Executive of a Govt.
/ Semi-Government or an organization of
repute.

Master's ?Degree in Computer Science
with 8 years practical experience of pro-
gramming / system designing / data
administration out of which 3 years expe-
rience must be on System Designing.
Thorough knowledge of operation system,
File Organization Methods and
Programming.

BE (Electronics or Computer Systems)
from a :prestigious HEC Recognized
University, 8 years experience with 5
years in a large organization. Must be
MCSE/CCNA/CCNP, Sound Knowledge
of windows 2000 and PIX firewall adminis-
tration. Sound knowledge of designing
SNMP network. IP switches and routing.

BCS/MCS/MS (IT) from prestigious HEC
recognized university, with] 8 years expe-
rience with Oracle 9i OCP (DBA Track)
would be an added advantage. Minimum
03 years experience of database adminis-
tration in a large organization

[Part Il

Vlaximum
age limit

40 years

40 years

40 years

40 years

40 years

40 years

40 years
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S.  Designation and e U Maximum
No. BPS of the Post 1 Qualification and experience age limit
92: Network BE (Electronics or Computer Systems) 40 years
Administrator from prestigious HEp .recognized
BPS-18 University. Must* be MCSE/CCNA/CC?NP;
with at least 05 years experience in
MIS Depit. reputed organization in system adminis-
tration of MS Windows NT/2000 and
firewall administration technigues and
principles. Must have Sound knowledge
of designing and management of
computer networks SNMP, IP switches
and routing proficiency is mandatory.

93. System Analyst . j MCS / MBA (MIS) or equivalent with 40 years
BPS-18 minirpunv 08 years experience in data-

bases, software designing and develop-
MIS Deptt. ment. £e1 o

94. Librarian Master's Degree M-Library Science with 40 years

BPS-18 I 05 years experience as Librarian in Go«l.
/ Semi-povt. or any other Institution of

Secretary repute.

'Deptt, IRV

95. Assistant Surgeon . post Graduate Fellowship such,as FCPS 40 years
BPS-18 (in surgery)/ FRCS at least 02 years
Medical Deptt. experience

i OR
MBBS with 07 years experience in
Clinical Surgery,

196. Medical FCPS Med, MRCP, Diploma off American 40 years

I- . Specialist. Board. Minimum 02 years experience in a
BPS-18. reputable hospital after post graduate,

if'
Medical Deptt, |

97. Medical Officer M.B.B.S with 07 years experience’includ- 40 years 1
BPS-18 | ing at least one year as house job.

Medical Deptt,

198. Sonologist MBBS, Six monthsv ultrasound training 40 years 1
BPS-18 1 course from Institute; * -Hospital - recog- 1
Medical Deptt. nized by PMDG, At least; 05 years post

gualification experience in Sonology in a
reputed hospital. N 1 L&
I B S a ali- + . julL .
99. Dental Surgeon BDS With 07 years relevant experience, 40 years

BPS-18
Medical Deptt,

u s

H f
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[Part |l
i i L . Maximum
S- Designation and Qualification and experience .
No*l BPS of the Post age limit
111. Dredger B.E. in Electrical / Electronics Engineering 30 years
Electrical with 2 years relevant experience.
Engineer A
BPS-17
| M & EE Deptt.
/
112. Asslt. Manager = BBA or B.Sc in.physics and Maths with 30 years
Stores atleast 03 years experience in Material
BPS-17 Management and having thorough know-
Store Deptt ledge of principles and practices,, relating

to procurement, purchase, stores keeping
and accounting in a Government / Semr-
Govt, or any other organization of repute.

113. Asslt. Dock 2nd Mate Certificate of Competency.or

‘30 years
Master equivalent with atleast 03 years experi-
BPS-17- ence as 2nd Mate on board \.\sea-going
Port vessels.
Department
114. Traffic Officer MBA Fresh or BBA.with major interest in 30 years
BPS-17 operational planning and statistics or
Traffic equivalent qualifications, with 02 years
Department experience in cargo handling’in Ports and
Railways. C;
*
115. Asslt.: (@) Graduate, training courses in the 30 years
Commandant related field from Government
PSF' institute are mandatory with ;03
BPS-17 years: experience in Security func-
tion and field intelligence ‘;in
PSF Deptt Government, Semi-Governmentfor
any organization of repute* in, a
responsible position,
(b) Incase on deputation'from the Armed
i forces, he shall at a minimum be a
‘ Captain or equivalent with at least
03 years experience in;that rank
along with Intelligence / Security
related courses. ]
(c) In case on deputation froftitPi'e Police !
r Service of Pakistan, he shdll at the
c minimum be a Grade 17 Officer With o
at least 03 years of service in that
[ rank, along with Intelligence, ! ' e

Security related courses.
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113.

119,

130.
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PARI 1) -

No.
116.

122.

123.
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'‘Designation and ¢

BPS' of the Post

Dy. Port
Intelligence
Officer
BPS-17

OPS DIVISION

Port Safety
Officer 1 .
BPS-17" e

Pttrt Safety

One Room
Officer
BPS-17

Ptsrt Safety

Medical Officer
BPS-17
MotHfetii Depts.

Wwntsisist
RF-.S-17
Wiocffitesri Ktoptf.

Physiotherapist
I3PS-17:

BeptL .

i

|
Fenidle
Sonolog st ~
BPS-17
Medical?

Department

Bio Medical
Engineer 7
BPS-17.
Medical,
Departm)ent

j
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Qualification jerience 'V'ax'“?”’.“
I age limit
-+
Graduate, training courses in the related 30 years

fiejd -from '“Government, Institute are
mandatory .With'03 years experience in
Security functions and field intelligence in
Government, Semi-Government or any i

organization of repute, in a responsible
position.

Graduate with at least 2 years Sea | 30 years
experience on foreign going ships as
officer (Nautical/.Engineering Branch),
Retired Naval Officers with Engine Room"
or Bridge Watch Keeping certificate with
minimum 2 years Sea Service. "1

Graduate. Certificate of Competency’| 30 years
(Deck Officer) Class-Illl OR Bridge Watch

Keeping Certificate from Pakistan Navy

as. officer on Merchant Ships of Nautical

Branch for at least 3 years or 3 years sea:

service on board Naval Ships as.Bridgel

Watch Keep. Added qualification asi

Safely / Security officer on board Naval /f|;
Merchant, Ships.

M.B.B.S; With 02. years experienced 30 years
including 01 year house job. * } oo

i B.Pharmaoy having 05- years relevant j 30 years
3 experience; | !
1 i . A ?

1B.Sc. Physiotherapy .having 05 years | 30 years

j

.relevant experience or* MBBS & Training

in. ".Physical .medicine and Pain
Managemeht and Traumas . !!

- oL

-MBBS.«:S"< months ultrasound trainipg.

1 course trofn Institute ¢/ Hospital recog-
nized by PMDC. 3,years post qualification

experience in Sonology. in a reputpd It
.hospital. 1 i

30 years

, .
Bachelor in Bio-Medical Engineering with 30 years
3 years experience of maintenance of
Electro Medical equipments. Il

. %
M

IMF
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Designation and
BPS of the Post

Assjslanl
-fycJrographer e
Surveyor Officer
3PS-16» . H
P.3.D Division

Jr. Accountant /
Unit Controller
BPS-16

Accounts
Department

- Jr. Asslt.
Mechanical
Engineer

"l
- Sub-Engineer
(Grade-1)
BPS-16
MAEE *
Department

- Jr. ElecIncal
Engineer

- Sub-Engineer |
(Grade -1)
BPS-16. -
M&EE
Department

Asslt. Port Fire *

Officer. . ;
BPS-16
Mé& EE Deptt.

. Civil Defence *

Officer
BPS-16
MO. EE Deptt.

.Experience. 2 years experience of ;

o S N ¢ R — -j-

B J&ﬁualis‘.l'c":al%ion and experience, WiaximiJmJ

age limit
Graduate'with72.'years.experience of Port 30 .years
Hydrographic survey Having experience
of operating CAD; Post PRONOV, PDS
100, Hypack,'DTPS Softwares.

Charte;gé’lv Accountanf: Articles 30 yearn
Completed’/ Cost and Management
Accountant: Part 1qualified / BBA/MBA or
B.Gom / M.Com ’ N c
working in accounts department of a 1
arge organization.

Experience of working with a government
organization would be.preferred.
Qualification and experience criteria Will,
be relaxed in case of individuals with
experience- o!: working in Government

Organizations. 1j. j
Diploma i i ' 30 ye

in Mechanical . Trade ; frdrn 30 years
erecognized  Polytechnic Institute jor
possessing valid Class IV Certificate; of
Competency (Diesel) with 2 years
practical experience in relevant Iracle

(e.g. diesel engines, automobile, steel
fabrication works etc).

.- t #

I
Diploma in leclrical Trade from feo'ofj- \ 30 yeivs
nized polytechnic Institute with 2 years
practical experience in electrical eng| t’
neering works.

*\I, ’

-Intermediate and Diploma / Certificate 30 years
Irom arecognized Institute in Fire Aid and

Preventioh; Atleast 03 years experience

as a Fire Station liicharge. Well cbnver-

saril with fire fighting hazardous, )
.Graduate and Diploma / Certificate from 30 veem
a recognized Institute in Civil Defence

with 03 years experience in the related
field. i

oty = —

[

—



Part |l

S.
No.

147.

14e.

149.

150.

151.

152.

153.

%

15/f.

—_————

Sports Officer
BPS-16
Sports Deptt

Labour Otticer

BPS-16
IR&W
Department

High School
Teacher.
BPS-16
T&E Deptt

Sub-Engineer
(Grade-I)
BPS-16

Chief
Engineer's
Department

Audio Visual
Officer
BPS-16 .
Secretary’s
Department

Junior
Programmer
BPS-16

MIS Deptt.

1e

Computer.
Operator
BPS-16
MIS Deptt.

Technical

*Support Officer

BPS-16'
MIS Deptt.

j

Qualification and experienbe
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Designation and-
BPS of the Post

ige limit

Graduate from a recdgni'/e0 UniVefsityQfC
laving knowledge of Sports and Physica,C i

Education ¥ Training-.

* |wnt

Graduate or (reph Post Graduate; H

Diploma.in Labour Administration-from af
recognized Institution with at leasl 3'.
years experience in Industrial Relations;
in a reputable Org. ."35

B.A./ B.Sc.-' B Ed 1with 3 years leaching ;
experience in Secondary School.’

Diploma in Civil engineering from recocpl.
mzed Polytechnic Institute with at leas’f
02 years experience in the related field.7>

1;

eit
Bachelor's Degree in Computer Science
or Diploma in Computer (Science from
recognized Institute with 03 years
experience in Unrelated field.
* '

V.

.Computer .Science Graduate from insti-

tute of repule with at leasl two years?

-experience.

OR

Science Graduate possessing Diploma in'
IT with 03 years experience in Software;
Development and hardware interfacing:!
Must have worked ¢«in SQL Server A
Oracle. ASP Nel,:VB,.VB Net, Delphi, MS-
Windows, .C++,’ Java Experience cfdvanf
tage. - . *

Bachelor's Degree in Computer: Science
or Diploma in Computer Science from
recognized Institute with 03 years
experience.

MCS / MS /MBA (IT) from a HEG Tseng-
nizsd University with 2 years experience;.
Sound Knowledge bf windows 0/6°'
Network Management, I[P schemes*
Troubleshooting etc. * e G

\dpe fr;

ifk
30: years

30 years

di->

30 years

30 years

30 years

4- %

30 years

V< »

1

it 7,
I

e«Or



